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The EIA program is eliminating use of the Job Search Activity Report (JSAR) effective 
immediately.  A request is in place to remove this code in SAMIN. 
 
As outlined in the Sustainable Employment Pathway and the Roles and Responsibilities as they 
relate to Employment Planning for EIA Participants circular, the EIA program is referring all 
participants assessed as employment/training ready to Employment Manitoba (EM), where they 
will access the range of supports available to Manitobans seeking employment or training.  
Once a participant is referred to EM, EIA staff are no longer required to take any additional 
action in developing a plan or setting out work expectations, including job search. 
 
A number of participants will not be referred to EM as they have been assessed as having 
significant barriers that preclude a referral.  As they are deemed not employment ready, there 
is no rationale in place for supervised job search.  EIA staff will still develop action plans with 
these individuals to enhance their readiness, as appropriate.  When these individuals have 
addressed their barriers such that they are ready to proceed with employment/training 
planning, staff should employ the established process for referral to EM. 
 
In the interest of minimizing the workload implications for staff in the implementation of this 
change, an automated process was adopted.  As a result, participants will not have received 
notice of the discontinuation of the forms.  You can anticipate a number of participant inquiries, 
potentially with some concerns about on-going eligibility.  These inquiries present an 



 

opportunity to introduce the new process for planning for employment and training, and 
scheduling an ETA. 


